
Once job seekers hit age 50 and above, the difficulty level of 
finding a job shoots through the roof—not because of their age, but 

because of how their age is typically 
perceived.

The good news is that overcoming 
this perception is no different than 
conquering any other hill or obstacle 
a job seeker may face. All that is 
needed are the right tools to get the 
50+ candidate up and over the hill, 
or at least around it. Over the Hill 
But Not the Cliff reveals a host of 
strategies that will redirect the hiring 
manager’s focus to where it should 
be: on the wealth of experience and 
benefits that the older candidate will 
bring to the table.
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OVER THE HILL BUT NOT THE CLIFF IS A 
STRAIGHTFORWARD AND PRACTICAL GUIDE THAT 
JOB SEEKERS 50+ CAN USE TO NOT ONLY SURVIVE 

IN THE WORKPLACE, BUT THRIVE.


